
CITY OF BOYNTON BEACH FIRE DEPARTMENT 
OPTION TO MAINTAIN LEAVE ACCRUAL BALANCE 

UPON ENTERING THE DEFERRED RETIREMENT 
OPTION PLAN (DROP) 

 
 
 

EMPLOYEE’S NAME:    
 

DATE THE EMPLOYEE IS ENTERING THE DROP:    

 
The Board of Trustees approved an administrative rule on February 07, 2024, regarding 
the following section of the Firefighters’ Retirement Plan.  
 
Sec. 18-192. Transfer of accumulated leave: (e) Members electing to enter into the DROP 
shall be required to preserve a balance of one hundred and twenty (120) hours of sick 
leave and one hundred and twenty (120) hours of vacation leave at the time of entry into 
the DROP. 
 
The Board of Trustees determined that Section 18-192 (e) refers to an employee/member 
maintaining a minimum balance of hours but does not preclude a member from 
maintaining a larger balance of hours in his/her leave bank when entering the Deferred 
Retirement Option Plan (DROP). 
 
An eligible employee/member who submits the written election to participate in the 
Deferred Retirement Option Plan (DROP) benefit, may elect to maintain all or the 
minimum portion of his/her accrued annual leave, sick time and/or compensatory leave 
while participating in the DROP. 

 
I ______________________________ UNDERSTAND THAT I MUST MAINTAIN THE 
MINIMUM OF 120 HOURS IN ACCORDANCE WITH Section 18-192 (e). 

 

VAC HOURS: 

 

 AMOUNT TO SELL BACK    HOURS 

COMP TIME HOURS: 

 

 AMOUNT TO SELL BACK    HOURS 

SICK HOURS: 

 

 
R

AMOUNT TO SELL BACK    HOURS 

 
 
 
 
 
 

Employee’s Name Employee’s Signature Date 
 
 
c: FIRE CHIEF 

PAYROLL 
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